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MISSION STATEMENT  
The South Dakota Teacher Placement Center assists 

educators and educational institutions by communica ting 
professional employment opportunities.  

 

The South Dakota Teacher Placement Center (SDTPC) exists  to serve you and the 
schools .  For  more  information please  contact the South Dakota Teacher Placement 
Center  at 605.773.2508 . 

The South Dakota Teacher Placement Center began in December of 1936 under the Unemployment 

Compensation Commission, renamed the Department of Labor in 1975.   Gene Jorgenson was the 
first director in 1940.  From 1943 through 1947, the World War II Era, the South Dakota Teacher 

Placement Center was not in service.  The Center reopened in 1947 with D . Walter Jerde as the 

director.  

Due to federal funding cuts, the State of South Dakota decided to discontinue the service.  The 

ASBSD Board of Directors believed the services of the Cente r were valuable to teachers, 

administrators and schools in South Dakota.  On January 1, 1987 (ASBSD) assumed control and 

named Jay Ruckdaschel director.  The department supervisor was responsible for Center activities 

from 1936 through 1939.  Since 1940 th ere have been ten directors.  

 

GOAL OF THE SDTPC   

The SDTPC assists school districts by providing services  for administrators and teachers seeking 

employment in the fi eld of education.  

 

VACANCY LISTS   

Listings of elementary, secondary, administrative, coll ege and other educational openings are 

available on line at www.asbsd.org/teacher or mailed weekly from February through August and bi -
weekly from September through January to members who pay the $40.00 mailing/printing cost.  

Member schools may access vac ancy lists directly and can list their vacancies.  School personne l are 

free to visit the Center.  

 
INFORMATION SERVICE  

The director of SDTPC is available for meetings, conventions and college visitations.  Statistics for the 

Center are compiled and shared  with the public . 

 

 

 

 
 

 

 

 

 
 

 

 

 

 

 
DR. RANDALL ROYER , Direc tor o f Teacher Placement Center , rroyer@asbsd.org  605 773 -2504  

EMILY SOMSEN, Teacher Placement Manager, esomsen@asbsd.org  605 773 -2508  
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PU BLIC, NON -PUBLIC & BIA ELEMENT ARY  

& SECONDARY SCHOOL M EMBERS  

For the fiscal  year, a service fee of $4 20 has been set for school districts and other educational 

institutions usin g the service in South Dakota and $620  for out -of-state users.  

 

SDTPC ADVISORY COMMITT EE MEMBERS:  

¶ Chairman, Ryan Noyes ð Elementary Principal, Pierre   (2003)  

¶ Mary Austad - Oahe Special Education Coop , Java  (2010)  

¶ Bruce Carr ier - Superintendent, Winner   (2003)  

¶ Deedra Gesinger - Department of Education (2005)  

¶ Betsy Mitchell - Elementary Teacher, Eagle Butte (2010)  

¶ Alice Phelps ð Superintendent, Wounded Knee  (2003)  

¶ Sond ra Russell ð Elementary Teacher, Blunt  (2010)  

¶ Mike Ruth ð Sup erintendent, Iroquois  (2008)  

¶ Roxie Thielen - Department of Education (2005)  
 

 
FUNCT IONS OF THE ADVISORY  COMMITTEE  

¶ Evaluate services to schools and individual members of SDTPC and offer suggestions of 
improvement  

¶ Recommend  enrollment fees for schools and fees for other SDTPC services  

¶ Assess the effec tiveness of the SDTPC software program  

¶ Act as a sounding board for the SDTPC  

¶ Make suggestions for Advisory Committee Membership  
 

South Dakota has a seasoned, quality teaching presence in the public schools. A substantial number 

of South Dakotaõs teachers, 34%, are at or near retirement age. The implications of having over one -

third of the active teaching force near eligibility for retirement for both the school systems of South 
Dakota and the Teacher Preparation Programs are obvious.  There will continue  to be a need to hire 

replacements for these seasoned professionals to maintain the quality level of teaching staff in our 

schools.  

 

Many  graduates from South Dakotaõs Teacher Training Programs, as well as other professional 

programs, seek employment outside  South Dakota.  Consequently, South Dakotaõs School Systems 
will be competing with schools systems across the nation for teacher education graduates.  

Additionally some of South Dakotasõ teacher education graduates will be lost to education as 

employers ou tside of the field of education target them for employment.  

 

The high demand fields in South Dakota identified from the listings of the South Dako ta Teacher 
Placement Center remain as  Special Education , Mathematics, Science, Music, F oreign Language and 

Eng lish.  Small school districts and school districts in sparsely populated portions of South Dakota 

sometimes have difficulty attracting candidates, yet these positions can be among the most 

rewarding and fulfilling of positions.  Many school districts are t urning to distance learning options 

to provide the required broader spectrum of educational options to qualify their students for South 

Dakotaõs State Board Requirements and the Regents Opportunity Scholarships. 
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